
Equal Opportunities  

The National Youth Theatre continuously aims to create and retain a diverse and inclusive 

working environment that delivers opportunities for current and future staff members and 

ensures that all talent is recognised, utilised and valued.  

We are committed to being an equal opportunities employer and want to make sure that all staff 

members and individuals who wish to work with us are treated equally whatever their gender, 

sex, sexual orientation, gender identity, age, ethnic origin, disability or religion/belief.  

To do this we need to identify above characteristics of our existing staff members and 

individuals who wish to work with us. We should therefore be thankful if you would complete the 

following questionnaire. You might feel that proposed categories don’t correlate with how you 

perceive yourself – feel free to self-define if that’s the case. Your answers will be treated in the 

strictest confidence and will not affect your current employment with us or your job application in 

any way.  

 

Why equality monitoring is important to us? 

 It tells us if we are attracting a diverse range of applicants 

 

 It tells us if there are any issues within the recruitment process that are stopping certain 

groups from succeeding, or from progressing through the National Youth Theatre and 

enable us to take actions to address those issues 

 

 It allows us to monitor the extent to which various groups are applying, being shortlisted, and 

being appointed 

 

 It allows us to measure development towards our diversity targets and in warranting a truly 

inclusive and supportive working environment  

 

What happens to information that you supply?  

The Data Protection Act 1998 gives rights to individuals in respect of personal data held about 

them by others and as directed by the Act, you should know the following: 

 Diversity information is defined as “sensitive”. It is not mandatory to supply “sensitive” 

information. 

 Information you supply will be detached from your application and only used for 

research/statistical analysis and as a tool to enable us to address any issues within our 

recruitment processes 

 The information you provide will be held on both manual and electronic systems  

 If you are appointed we will also use the information you provided on disability to ensure 

that we are meeting our obligations under the Equality Act 2010 to make reasonable 

adjustment to the work place so that a disabled person is not at any disadvantage 

compared to a non-disabled person.  



Gender 

What is your gender?  

Female                Male          

Please choose from below if your gender identity is different to above  

Transgender Female    Transgender Male    Bi-gender    Non-binary  

I choose not to say       Not listed        

If not listed please specify below, if you wish: 

       

Sex 

What is your sex? 

Female            Male    Intersex     Unspecified     I choose not to say     Not listed        

If not listed please specify below, if you wish:     

 

Sexuality 

What is your sexual orientation?  

Bisexual     Gay man     Heterosexual/Straight             Lesbian/Gay woman     

I choose not to say     Not listed        

If not listed please specify below, if you wish:  

 

Age 

What is your age?  

16-19     

25-59            

60-65  

65 or older  

 I choose not to say         



Ethnicity 

How would you describe your ethnic origin? 

Arab    Asian/Asian British - Bangladeshi    Asian/Asian British - Indian          

Asian/Asian British - Pakistani    Asian/Asian British - Chinese    Any other Asian background  

Black/Black British – African      Any other Black/African/Caribbean background                      

Black/Black British - Other     Mixed – White and Asian     Mixed – White and Black African              

Mixed – White and Black Caribbean    Any other Mixed/Multiple ethnic background    

Gypsy/Romany or Travelling Community    White British      White Irish    White English   

White Scottish    White Polish    White Welsh    White Northern Irish   

Any other white background    I choose not to say    Not listed  

 If not listed please specify below, if you wish:  

 

Disability     

A disabled person is defined under the Equality Act 2010 as someone with a ‘physical or mental 

impairment which has a substantial and long term (12 months or more) adverse effect on that 

person’s ability to carry out normal day-to-day activities. 

However, we believe that disability is not just a health problem. It reflects the interaction between 

features of a person’s body and mind and features of their working environment. Although you 

might not feel that this has a direct effect on your job, it might still require our attention to make 

sure you’re being given all necessary support to succeed in your job. Below we provided a list of 

some conditions that could cause someone to describe themselves as "having a disability". It is 

not meant to be an exclusive list and is given for guidance only.  

Do you consider yourself having a disability?   

Yes         No                  Don’t know        I choose not to say           

Tick all that apply, or complete open box. 

Autism spectrum disorder (ASM) (e.g. Asperger syndrome)    

Cognitive and learning difficulties (e.g. dyslexia)  

Hearing     Visual    Speech    Mobility    Physical      

Long term illness (12 months or more)    Mental ill health    Invisible disabilities      

I choose not to say    Other   



If other please specify below, if you wish:  

 

 

Reasonable adjustments 

The Equality Act 2010 requires all employers to make reasonable adjustments for disabled staff 

members. This means removing obstacles wherever possible that get in the way of a disabled person 

from doing their job.  

If invited for interview, would you have any individual requirements?  

No 

 

Should you be successful in your appointment to the post, do you require any reasonable 

adjustments to be put in place? Please specify in the box below: 

No 

 

Religion and belief 

What is your religion or belief?  

Agnostic    Pagan    Atheist    Jain    Rastafarian     Bah’ai     Buddhist         

Christian – Other     Christian - Catholic     Christian - Protestant    Jewish                  

Sikh    Hindu    Humanism     Muslim    Scientologist    Shinto    Zoroastrian            

No religion or belief    I choose not to say    Other  

If other please specify below, if you wish:  

 

 

 

 

 


